FAMILY MANAGED FUNDS

DSW Award increase from 11 January 2010

CASUAL STAFF
This amount to be added to hourly
Hourly rate
Weekly . ourY B6A615%  PubHol-150% | 24 Hour Period
Pay level including 23% .
wage . penalty penalty Live-In Support
loading

2.1 683.00 22.1076 3.3161 33.1614 274.13

2.2 694.80 22.4896 3.3734 33.7344 278.87

2.3 706.40 22.8651 3.4298 34.2976 283.53

3.1 728.50 23.5804 3.5371 35.3706 292.40

3.2 743.90 24.0789 3.6118 36.1183 298.58

3.3 759.60 24.5871 3.6881 36.8806 304.88

4.1 775.40 25.0985 3.7648 37.6477 311.22

4.2 791.20 25.6099 3.8415 38.4148 317.56

4.3 807.00 26.1213 3.9182 39.1820 323.90

Sleepover 51.5800
Up to 1600 cc 45.40
1601 - 2600 cc 51.60
Over 2600 cc 53.50

Early Late - 15% before 6am or after weekdays only

Weekend - Time and a half

Contractual Agreement and Rates
for Host Families

The person with a disability would be treated as a family guest
and not expected to contribute to the usual household
expenses.

The host family will be reimbursed by the natural family for any
actual expense incurred just for the individual guest for
example purchases of medication, sanitary wear etc.

They would offer host family support in blocks of 24 hours - the
minimum engagement being 24 hours.

There will be a contractual agreement between the family
and host family.

The host family will complete a 'statement by a supplier form'
as part of the agreement.
Section A: 3 - The supply is made by an
individual or partnership without a
reasonable expectation of profit or gain.

A minimum rate to be paid for a 24 hour
Host rate is: $184.00

If the guest has higher needs or does not sleep through the
night the rate can be negotiated but must be above the
minimum rate.

This rate will be reviewed on a yearly basis (financial year).

For further clarification please refer to Mamre's policy
and procedures 3.7.
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